Workforce Size Over Next Year
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Satisfaction with Workforce?
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Why Not Rate Workforce Higher? (Open Ended)
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Greatest Concern with Kansas Workforce?
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Importance of Workforce Development Projects?

HOW IMPORTANT FOR KANSAS? ot

Creating work-based learning like internships and
. . 46% 40%
apprenticeships

Understanding the value of middle skill jobs and m
industry certifications

Improving academic standards m 18%
Increasing participation in STEM fields m m
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