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Workforce will be

a top competitive

factor determining
investment & jobs

winners and losers m
for the foreseeable .
future! :
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your company, or
our community

& will have less

disruption, less
information
complexity or that

the pace of change
will slow in 20227



Record
business
formations
Record
corporate
profits
More jobs
than we
can fill
Record
household
wealth &
savings
Rising
wages

How is the
economy?
It was the best of

times, it was the
worst of times.

Charles Dickens

Record
inflation
(40/Yr)
Record trade
deficits
Record
national debt
Record low
birth rates
Low labor
force
participation
Geopolitics



U.S. Employment 2010-2022
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Kansas Employment 2010-2021
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Employment Change by Sector for Kansas & U.S.

February 2020 — December 2021

Total

Construction

Manufacturing

Trade, Transport & Utilities
Financial Activities

Professional & Business Services
Education & Health Services
Leisure & Hospitality

Government

-7.2%
-7.0%

-8%

-6%

-4%

-2% 0% 2% 4% 6%

Source: US Bureau of Labor Statistics
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Consumer Price Index

Percentage Point Contribution to Year-over-Year Change
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Parsing the Workforce
Challenges




LABOR FORCE
PIPELINE

EDUCATION & TRAINING
PROGRAMS

READY
WORKFORCE

The Workforce Challenge

1. The first is the overall lack of
people in the labor pool.

2. The second issue is that there

is a continued mismatch
between the skills workers
possess, and the skills
employers need.

3. The third issue is alighing and

focusing the various people
and programs that build the
needed labor force skills.
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#1 Not Enough Workers




To Have More Workers...3 Options

More Children More Out of More

Becoming Adults lmmigrants

Adults Working Workers

the Workforce

For Kansas #4 More Workers
Move to Kansas than Move Out



Kansas Labor Force & Employment 2010-2021

1,550,000

1,502,043 No Change 1,500,738
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U.S. Components of Population Growth

@ Naturalincrease @ Netinternational migration

000000, Since the 2008

— /—\ recession birth rates
1600000 — | have fallen by 30%
1,400,000 \/\
1,200,000+
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Percentage Change in Under-15 Population
Between 2011-2021
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Projected Population Change 2021-2031 Ages 25-64
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Kansas Projected Population Growth

2021-2031 — All Ages

Norton Phillips
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Graham Rooks
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Smith
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e

Source; EMSI 2022.1



Working Age (25-64) Projected Population Growth

2021-2031
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Kansas Population by Age Group 2011-2031
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Projected Working-Age Population Growth 2021-2031
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11 million
job openings
today,
an all-time
record




Measures of Labor Utilization

Percent

— U3: Official Unemployment Rate
== US5: U3 + Discouraged + Marginally Attached

221 ... U6: U5 + Involuntary Part-Time
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U.S. Labor Force

18 & older (in Sthousands)
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162,000

160,000

158,000

156,000 854,000 less

154,000 154,255

152,000

150,000

Jan-18 Jan-19 Jan-20 Jan-21 Jan-22
B

gﬁ\///«f ECONOMIC Source: US Bureau of Labor Statistics

\\\f LEADERSHIP



Kansas & US Labor Force Participation Rate

1976 -2021
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US Labor Force Participation Rate 1960 -2022
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Kansas Labor Force Participation Rate 2010 - 2019
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US Labor Force Participation Rate By

Educational Attainment

80% 73.8%  72.6%

70% 64.7% 63.1%
57.2% '
60% 58.2% 0

) 46.6%
0% 44.5%

40%
30%
20%

10%

0%
Less than High School High School Grad Some College BA or More

B Dec-19 Jan-22
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Adults (25-64) Not Working

Disabled, 13% Other, 6%

Looking, 8%

Students 14%

Caregivers, 159 Retired, 52%

Source: Tom Barkin Richmond Fed
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Large numbers of ts

Childcare Services Employment is
10.4% less than Pre-Pandemic

In 2020 42 million self-
employed
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Among adults not working and not
looking, 45% due to physical health, 20%
due to mental health.




Ages 18—24 Not in School or Working

In 2019, approximately 30,000 Kansas young
18% people were not in school or working, down
from a high of 38,000 in 2015
16%
14%
12.0%
12%
10.0%
10%
==Kansas -=J.S.
8%

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019
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#2 Skills Mismatch




Estimates as High as 40% of Workers Will Need Reskilling

- P

Future Skills

“Workers Need S
Better Skills” Job Skills

Work Skills

Life Skills

Basic |
Knowledge )
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The Skills We Hear

Honesty | o~ k“ Problem Solving
Integrity = ) Critical Thinking

Responsibility Information Management
Self-Motivation Applied Learning
Reliability Adaptability
Positive Attitude Creativity

)

Personal

Critical
Employer Skills

)

SOUTIT YA Integration with
| Teamwork Technology
Empathy "
Industry Specific
Sales
Knowledge

Emotional Intelligence

A
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Kansas Educational Attainment 2021

43.6% with Post
Secondary Degree

13.0% 8.8%

25.2%

9.0%

Less Than High School m High School DIploma
Some College Associate's Degree
m Bachelor's Degree m Graduate Degree or Higher
& ECONOMIC Source: EMSI 2022.1
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Education Needed for Current Kansas Jobs

2020 Jobs 2025 Jobs

AA degree or
higher
28%

AA degree or
higher
29%

High School or Les
61%

High School or Lesk
62%

Po 061, no degree

0%

8c¢hool, no degree
10%

Source: EMSI 2021.3




2021 Employment in Kansas

Mining, Quarrying, and Oil and Gas Extraction ® 5,684
Utilites m 6,186
Arts, Entertainment, and Recreation mm 14 074
Real Estate and Rental and Leasing == 15 655
Information == 16,300
Agriculture, Forestry, Fishing and Hunting == 19 464
Educational Services =mm 21 632
Management of Companies and Enterprises mmm 27 821
Wholesale Trade mm—— 55 841
Other Services (except Public Administration) === 59 050
Finance and Insurance e 64 520
Construction e 64 728
Transportation and Warehousing e 64 824
Professional, Scientific, and Technical Services m——— 77 809
Administrative and Support and Waste.. n— /5 564
Accommodation and Food Services s 101 286
Retail Trade ————ssssssssss—m 139 9506

Manufacturing 158,078
Health Care and Social Assistance 183,867
Government 284,262
0 50,000 100,000 150,000 200,000 250,000 300,000 350,000
e
& ECONOMIC Source: EMSI 2022.1
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Kansas Occupations 2011-2021

I (18,147)

Other Office Support Workers
Financial Clerks

Retail Sales Workers

Cooks and Food Prep Workers
Assemblers and Fabricators

Sales Reps, Wholesale and Manufacturing
Food Serving Workers

Healthcare Diagnosing Practitioners
Computer Occupations

Sales Representatives, Services
Material Moving Workers

Business Operations Specialists

(20,000)15,000f10,000)(5,000) 0 5,000 10,000 15,000 20,000
e
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Source: EMSI 2022.1



Kansas Projected Occupations 2021-2031

Retail Sales Workergq4,394) I
Secretaries and Admin Assistants (3,961) I

Financial Clerks (2,564) I

Information and Record Clerks (2,391) =
Assemblers and Fabricators (2,362) I
Military-only occupations (966) N

Motor Vehicle Operators

Material Moving Workers
Healthcare Diagnosing Practitioners
Cooks and Food Prep Workers
Home Health Aides

Food Serving Workers

I 3,454
I 3 843
s 4 137
I 6,243
I 7,475

110,764

(6,000) (4,000) (2,000) O 2,000 4,000 6,000 8,000 10,000 12,000

Source: EMSI 2022.1



Occupations, Wages, and Required

Education Levels

9,000

8,000

7,000

o . 2019-2029
Personal Care Aides
Occupations Needing
High School or Less
20 Largest Growing
Occupation Groups
Fast Food Workers °
Freight & Material Movers
Cooks, Restaurant — o First-Line Surger of Food Workers
Janitors and Cleaners o .C:)ns ul\c/|ti9ntLaborer;5AI )
aintenance Workers
. Landscaping Workers ~ Farmworkers g~ ustrial Truck Operators Insut;ance Agents
Waiters andANaltr?s(?es . e o ° ical Secretaries
nimal Caretakers i ° P
Passenger Vehicle Driveace Cleri Light Truc riverls\llachlnlsts Plumbers
$0.00 $5.00 $10.00 $15.00 $20.00 $25.00 $30.00 $35.00 $40.00

Average Hourly Wage 2019



Occupations, Wages, and Required

Education Levels

2019-2029 Occupations Needing
1,400 Post High School, No Degree
20 Largest Growing Occupation

1,600

Heavv Truclg Drivers

1,200 Groups
[=)]
§ 1,000
& Nursing Assistants
)
8 a e a
% 300 Medical Assistants
% omputer User Support
2 °
@ 600 . .
z Teaching Assistants
°
e lLicensed Practical Nurses
400 . ® HVAC Mechanics
Dental Assistants g o Medical Records Techs
Phlebotomists ° ® " Massage Theranists
Hairdressers e
200 o ® EMS Techs
Manicurists o o Firetighters Computer Tool Progra.mmers
- ° ical Techs
Psychiatric Techs ® Surgical Te
. Ophthalmfc Techs AV Equipment Techs
$0.00 $5.00 $10.00 $15.00 $20.00 $25.00 $30.00 $35.00

Average Hourly Wage 2019

L
/// ECONOMIC Source: EMSI 2020.2
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Occupations, Wages, and Required

Education Levels

1,600
1,400
1,200

(<)}

g 1,000

(V]

)

Ll

o

o~

& 800

]

2

[}

2

% 600

2

400
200
0

2019-2029 Occupations Needing
Post High School, No Degree
20 Largest Growing Occupation
Groups

Heavv TrucI‘ Drivers

Nursing Assistants
[ a

Medical Assistants

Computer User Support
¢

Teaching Assistants
°
Licensed Practical Nurses

°
I . ® HVAC Mechanics
Dental Assistants g o Medical Records Techs
Phlebotomists ° ® " Massage Therapists
Hairdressers e
o ® EMS Techs
Manicurists o o Firefighters Computer Tool Progra.mmers
d .. ° ical Techs
Psychiatric Techs ® Surgical Te
Ophthalmfc Techs AV Equipment Techs
$5.00 $10.00 $15.00 $20.00 $25.00 $30.00 $35.00

Average Hourly Wage 2019

"ECONOMIC Source: EMSI 2020.2
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Occupations, Wages, and Required

Education Levels

4,000
2019-2029 Occupations
Registered Nurses - c
3,500 T Needing AA or Higher
20 Largest Growing
3,000 u
Occupation Groups
[<)]
S 2,500
N
[<)]
S
% 2,000 Software Developers
3 eGeneral Managers
9 ¢
g 1,500 Market Research Analvsts
z "’ °
- Management Analvsts Financial Mgrs
1,000 Accountants e Personal Service Managers
Project Management ° ¢ & °
. Human Resources Spec. Medical Services Mors
500 CIInlcaI Lab eChS Computer Svstem Analgsts ° .Nurse PractitionerS‘
B hp th | 2 \Ilzlcallﬂlceramsts e IT Managers
peech Pathologis 5 inancial Analysts Personal Financial Advisors
Substance Abuse & Mental Health...
0
$0.00 $10.00 $20.00 $30.00 $40.00 $50.00 $60.00 $70.00

Average Hourly Wage 2019

e ————————————————————————————————————
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Engineering Occupation Growth 2016-2021

NEW

HAMPSHIRE
MASSACHUSETTS

““~RHODE ISLAND
CONNECTICUT

NEW JERSEY

NEBRASKA
V’“ DELAWARE
~ MARYLAND
A N '
KANSAS b
) ) Washington D.C.
OKLAHOMA

- Growth over 10%
- Growth 5% to 10%
Growth 0% to 5%

- Losing jobs

o
HAWAII ' -

Source: EMSI 2022.1




Engineering Occupations
Change in Jobs 2016 - 2021

10,616

Flor‘ida -

North Carolina
Arizona 51576
Colorado
Georgia
Connecticut
Wisconsin
Virginia

exas
Nevada
Utah
Indiana
Missouri
Alabama
New Jersey
Mississippi

owa
South Carolina
Oregon
New Mexico
West Virginia
Montana
Maine
Idaho
Maryland
Vermont
Rhode Island
New Hampshire
South Dakota
Massoalt(:IerJ]setts
ahoma

Kansas
Washington - 240
Nebraska
Tennessee
North Dakota
Wyoming
L Arkansas
District of Columbia
Hawaii
Pennsylvania
Kentucky
~ Ohio
Minnesota
Alaska
Delaware
Louisiana
Michigan
California
New York

lllinois (5’302)
(8,000) (6,000) (4,000) (2,000) 2,000 4,000 6,000 8,000 10,000

_____________________________________________________________________|
éﬁg{ﬁ ECONOMIC Source: EMSI 2022.1
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Aerospace Manufacturing Growth 2014-2019

DO
HAWAII @

NEW

HAMPSHIRE
MASSACHUSETTS

““~RHODE ISLAND
CONNECTICUT

NEW JERSEY
DELAWARE
MARYLAND

7\ Washington D.C.

LABAMA - Growth over 25%
e B Growth 10% to 25%
Growth 0% to 10%

- Losing jobs

No jobs

Source: EMSI 2022.1



Aerospace Manufacturing

Change in Jobs 2016 - 2021 5,989

Florida
Oklahoma

aens— Top 10
Connecticut
Utah

corade ] Florida

Pennsylvania

Massachusetts
arenae 2 Oklahoma
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i 5. Connecticut
. Missouri
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o hll“'ll--
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Aligning All the Players




St. Louis Region

Workforce Devel

Ersiempesora oo s Conertr Syt opment Ecosystem Map
Employment Connection MER? Good\mll::::z:{t:enterfor Head Injury
SkillsUSA - . X St Louis Electrical JATC St | guis -Kansas City Starkloff Disability Institute
h _ Metropelitan Education and More Than © 1 : - 1
MO Extension Service Training Center . orfe an Carpentry | Canpenters Regional Council Challenge Unlimited | Community Living, Inc.
B ,./ Mear Southside Employment st L"“E_ Union Eooﬁng \ | / Ironworkers Local 3g6 Disability Resource Association | /
St Patrick Center.___ Coalition E?T;E"al:d”me"; Rt " Associated Electrical Division of Rehabilitation  “.__ __ Autism Speaks
International Instituts Saint Louis DMCKEYSMS 2 — — Contractors of Greater 5t Louis Services —— -~
= =t s - - -
AmEnCorps — Job ——-Metropalitan Training Alliance Craftworks, i Benchmark Human Senvicss oy -Easter Seals Midwsst
Ferguson 1000— =—TTEW 't Cvangslstic Centar et Mo Wodes Human Support Services == Wghimiasy " Lafaystte Industries
Worknet Now - 1N = Canterbury Enterprises, Inc. ™ NextSte i
- Inc. p for Life, Inc.
Tralnlng SCORE - St Louis Chapter Vet pmquad-// "
Dress For Suoces? ETLCC Workforce Solutions Cement Mason's Union Local St Louis Carpenters Joint i \'. Eoon Center. Inc
Industrial Aid Group 527 | Apprenticeship Program Targeted EELO S N ————
5t Louis Job Corps Economic Development Center Flumbing Apprenticeship . evelopmen isabilities
ily Li Coun Services Resource Board
Do Pemay [ i St Ehenies ol Maticnal Association of miuni i’
Fathers Support Center Save Our Sons-Urban League The Aspen Instituts - Com ity Actlon_Agency of St
Mission: St Louis Saint Louis University Workforce WO'H‘?WE Boards Louis County, Inc.
i Center National Skills Coalition / Y 5t Louis Alliance for Reentry
Grace Hill Settlement Hous Urban League of Metropolitan / \ .
T Stevens Institute of Business \ ! /" SLU Prison Program
and Arts Jobs for the Future
~ -~ Legal Services of Eastern —=ARCHS
_. Midwest Institute Mi i
Broadcast Center — i) -
Ny Corporation for a Skilled Workforce - Let's Start
Regency Beauty Institute - Workforoe Advocacy "
5tl Youth Jobs “ LEcols CuL’l‘latre"’-‘ N \Cmcordance Academy
chCode .. \\_Elalne Steven Beauty Cc:llege Connections to Success
Laur —— b G_rabber School of Hair Design Working Nation I Center for Women in Transition
Sun Ministries—— | Batat Mational Academy of Beauty / Criminal Justice Ministry- St
" Arts _.5Show Me Heroes Louis
’ Paul Mitchell Schools Recruit Military . -
| ) =
Commurity Action Agency of St The%’:;amt'?o"r:ﬁ‘;“fa';:f;
Louis County, Inc
5t Clair Associated Vocational Southern Illingis University- Department of Veterans Affairs United Way Federal Reserve Bank of St
Enterprises Edwardsville Vocational Rehab and i _Louis
/ Missouri Baptist University ) Employment \ __—BioSTL
" Webster University 5t Louis College of Pharmacy Scott Air Force Base Transition by—y! .St Louis Craduates
~ Chamberlain College of Mursing Ascistance Cortex—— | [it===4
P .5t Charles Community College = i 3 y -
The Principia—___ Logan University St Louis R | Chamb i 2 Shirs
Harris-Stowe State University. —— Fontbonne University -~ ) e e e Higher Education Coordinating
i St Louis College of Health O'Fallon Chamber of Commerce \\ Council of Metropolitan St Louis
Jeﬁe_rson (;ollsge gon = 2 5 Health ———" Carsars and Industries %,
Maryville University — 2 McKendree University m a0 Incarnate Word Foundation
Washington University ™ ., St Louis Community College " Lutheran School of Mursing INRCADS
University of Missouri 5t. Louis //// ", Lindenwood University  Goldfarb School of Nursing =t Harambee Youth Training |
i iz Ui i Central Methodist Universi - i
Sa'gﬁé';nfgfgﬁge / Kaskaskia Commurity College = COLr:EL?rzir?; TS o Jon o St Louis Youth Build _ \
! Jefferson./Franklin Counties, Inc .
! St Lowis Art Works——___ s
SWIC 5t Charles County Department St Louks Science Cenber — e ot
/,.orWorkforce Development Summer Job League"_/
=
Jefferson-Franklin County wWorkforce State Park Youth Corps /
Employment Consortium ~————— ison Cour
Investment A= Madson Ry Wotkiosce St Louis Intemship Program
Boards Development

; East Side Works
Ranken Columbia College - = - .
N American Career Center North - Northsids Youth And Senior "-IYWCAEECR S
Oaks (St Louis County Service Center, Inc. U1 /indepandent Youth
anaspecnty [ 5 : ‘Workforce Development) ¥ \ Claim Academy "/ Metwork for Teachi
gy | inetutesofStlou /' 5t Louis Agency on Training and  Gens Slay's Boys' Clubof St : e et
St Clair G Workf g 22 Youth Entrepreneurship
+ ty OrCe  Employment Lo Job + Annie Malone
| ) ) nrick-Glennon Seminary Development Diversity Awareness Partnership=— . | QR0
Eden Theological Seminary / Concordia Semi Jobs for America's Graduates
| . . : / oncerdia Seminary ; : ] A T
wenant Theological Seminary / N i Maticnal Academy Foundation e Sianas Youth
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Site Selection Regional Workforce Development

Rankings

The components in this ranking are:

West North 2021 2020 2019 1. The Workforce & Education sub-ranking in
Central States CNBC'’s Top States for Business 2021.
Kansas’ national rank = 32nd
lowa 1 2 2 2. The Labor Supply sub-ranking in Forbes’

most recent Best States for Business.

Kansas 2 7 6 Kansas’ rank = 24th
3. U.S News’ Best States for Education 2021
North 3 5 7 ranking.
Dakota Kansas’ rank = 23rd
Minnesota 4 3 1 4. ACT National Career Readiness Certificate
ranking Kansas’ rank = 21st
South 5 4 5 5. The Workforce Preparation & Development

Dakota component of the State Economic
Development Program Expenditures
Database, from the Council for Community &
Economic Research.

Missouri

o
(o))
W A

Nebraska 7 1

I
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Some of the Components of a Perfect
Workforce System Might Be:

* Real-time, comprehensive information about specific
employer needs, labor supply and qualifications, and
capacity to improve supply (workforce development assets)

* Information easily known by all: employers, labor, policy
makers, parents and students

* The resources and information to develop supply excellence
(early childhood, k-16, training programs, higher education,
parents, etc.)

* The collaborative capacity and clout to bridge complexity
and contradicting goals and to fix problems and fill gaps (to
act)

%) ECONOMIC
LEADERSHIP




Kansas Educational Completions for BA degree

Communication & Journalism
Psychology

Social Sciences

Biological Sciences
Engineering

Education

Health Professions

Business & Marketing
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Source: EMSI 2022.1



Kansas Educational Completions for AA degree

Agricultural & Veterinary Science I %gg

Law Enforcement & Firefighting =221635

w2020 m 2010

: : 214
Engineering Tech o3¢

Computer Sciences = Je3

Mechanic and Repair Tech = 2213

616
784

: 1,779
Health Professions - o
Liberal Arts & General Studies W) 5,924

0O 1,000 2,000 3,000 4,000 5,000 6,000 7,000

Business & Marketing

o@' ECONOMI Source: EMSI 2022.1
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Registered Apprenticeships

2020 Active Apprentices per 100,000 Working Age Population
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U.S. 25 Year % Wage Growth

percentage growth over same month from previous year 15
L
5
0
5
2000 2005 2010 2015 2020 -10
ECONOMIC Source: Trading Economics
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Employment Cost Index

Year over Year Percent Change

— Total Compensation == Wages and Salaries - - - Benefits Cost

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021
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Quit Rate By Industry

November 2021

Total

Construction

Manufacturing | EEREEEEEG ) 39,

Trade, Transport &
Utilities

Financial Activities

Professional & Technical
Services

7%

Health Services

Education Services

Leisure & Hospitality |, ¢ 1%

Government ! 1.0%

0% 1% 2% 3% 4% 5% 6% 7%
//,( ECONOMIC Source: US Bureau of Labor Statistics
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COVID 19
IMPACTS

Accelerated Automation Digital Acceleration
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Technological Unemployment and

the Nature of Work

80% of all jobs will
be impacted
significantly by 2030

-Forrester 2022 predictions

&2 Bluts DDe orbis
%) ECONOMIC

LEADERSHIP




1/3 of execs say

they use M&A
to acquire

talent in 2022
KPMG Dec 2021

/

e

Mergers
Aquisitions



Domestic Migration

3%
2.3%  2.2%

Cities Suburbs Rural
m2016-2018 m 2020
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* 10% of 18-24-year-olds in
Kansas are not in school or

working ‘ / \
e 22.4% of Kansas adults have [/} ‘ FINA]

some college, but no degree

* Heavy demand for LPNs, THOUGHTS

software, computer support,
dental and medical assistants
& truck drivers

 Work experience prepares
young people for work and
creates stickiness

* Poaching will explode over
the next decade-retention
strategies are the new
frontier



For every complex problem there is
an answer that is clear, simple, and
wrong.

— N £ Mencken —

// _

ECONOMI

LEADERSHIP




	Kansas Workforce�Data & Trends
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	#1 Not Enough Workers
	To Have More Workers…3 Options
	Slide Number 18
	Slide Number 19
	Slide Number 20
	Slide Number 21
	Slide Number 22
	Slide Number 23
	Slide Number 24
	Slide Number 25
	Slide Number 26
	Slide Number 27
	Slide Number 28
	Slide Number 29
	Slide Number 30
	Slide Number 31
	US Labor Force Participation Rate By Educational Attainment
	Slide Number 33
	Slide Number 34
	Slide Number 35
	#2 Skills Mismatch
	Slide Number 37
	Slide Number 38
	Slide Number 39
	Slide Number 40
	Slide Number 41
	Slide Number 42
	Slide Number 43
	Occupations, Wages, and Required Education Levels
	Occupations, Wages, and Required Education Levels
	Occupations, Wages, and Required Education Levels
	Occupations, Wages, and Required Education Levels
	 Engineering Occupation Growth 2016-2021
	 Engineering Occupations
	 Aerospace Manufacturing Growth 2014-2019
	 Aerospace Manufacturing
	Aligning All the Players
	Slide Number 53
	Slide Number 54
	Slide Number 55
	Slide Number 56
	Slide Number 57
	Slide Number 58
	Registered Apprenticeships
	Slide Number 60
	Slide Number 61
	Slide Number 62
	Slide Number 63
	Slide Number 64
	Slide Number 65
	Slide Number 66
	Slide Number 67
	Slide Number 68
	Slide Number 69
	Slide Number 70
	Slide Number 71

